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Rule 31 Continuing Mediation Education  
Accreditation Request Form 

 
 
Provider Name:  Tennessee Association of Professional Mediators 
Address:P. O. Box 150626, Nashville TN  37215 
Telephone/Fax: 615-498-1005 (cell – Lisa Smith)   
E-Mail Address: tapm@tennmediators.org 
 

Course Title:   47 THINGS MEDIATORS SHOULD KNOW 
 

Date(s) Held:   April 8 2016 
Location(s):  
 
Lipscomb University  
Institute for Conflict Management  
Ezell Center – Room 301 
One University Park Dr., Nashville, Tennessee 37204 

 
 
 
Fee for Members/Non-Members:    
 
Before April 1:  $150.00/300.00 
 
After April1:   Add $50.00  

Chairperson 

Howard H. Vogel, Esq. 

O’Neil, Parker & Williamson, PLLC 

7610 Gleason Drive, Suite 200 

Knoxville, TN 37919 

865-546-7190 

hvogel@opw.com 

 
Programs Manager 

Claudia M. Lewis, Esq. 

 
Programs Assistant 

Lara A. Daley 

 
 

Commission Members 
Allen S. Blair, Esq. 

Linda Nettles Harris, Esq. 

J. Wallace Harvill, Esq. 

Tommy Lee Hulse 

Hayden D. Lait, Esq. 

C. Suzanne Landers, Esq. 
D. Tracy Shaw, Esq. 

D. Bruce Shine, Esq. 

Virginia Lee Story, Esq. 
Howard H. Vogel, Esq. 

Mary Ann Zaha 

Supreme Court Liaison 

Hon. Gary R. Wade 

Tennessee Supreme Court 
 

ALTERNATIVE DISPUTE RESOLUTION COMMISSION 
Nashville City Center, Suite 600 

511 Union Street 

Nashville, TN 37219 

615-741-2687   Fax 615-741-6285 

mailto:tapm@tennmediators.org
mailto:bruceshine@chartertn.net
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Does this course have CLE Commission Approval?  5 Hrs. General CLE; 1 Hour Ethics 
 

 
 
 

Session Description 

Type of Credit 
Requested 

(General Continuing 
Education, General Mediation 
Issues, Mediation Ethics, or 
Family Law) 

 

Start  
Time 

End  
Time 

Credit Approval 
(Office Use 

Only) 

Registration Break 8:00 
a.m. 

9:00 
a.m. 

 

A Conflict is an Opportunity General Mediation Issues 9:00 
a.m. 

10:30 
a.m. 

1.5 Hours 
General 
Mediation 
Issues 

Morning Break Break 10:30 
a.m. 

10:45 
a.m. 

 

Using Strategic Criteria to Select 
Among Options 

General Mediation Issues 10:45 
a.m.  

12:30 
a.m. 

1.75 Hours 
General 
Mediation 
Issues 

Luncheon Break 12:30 
p.m. 

1:30 
p.m. 

 

Conflict Wellness:  Symptomatic 
and Asymptomatic Tools 

General Mediation Issues 1:30 
p.m. 

2:30 
p.m. 

1.0 Hour 
General 
Mediation 
Issues 

Afternoon Break Break 2:30 
p.m. 

2:45 
p.m. 

 

Building on Making a Mediator and 
Reflective Practitioner 

General Mediation Issues 2:45 
p.m. 

3:30 
pm. 

.75 Hour 
General 
Mediation 
Issues 

Boundaries, 
Boundaries,Boundaries 
 
Discussion of how a mediator can 
ethically navigate confidentiality 
between parties, between attorney and 
party, whether the mediator can 
withhold information until the best 
moment or at request of a party  and 
how to disclose  conflict of interest 
before the mediation and during 
mediation.   

 

Ethics 3:30 
p.m. 

4:30 
p.m. 

1.0 Hour 
Mediation 
Ethics 

 
 
 

 
 
 
 

OFFICE USE ONLY 

 
Total Approved CME: 6 Hours 

Date Approved: March 30, 2016 
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Woody is one of the pioneers in mediation and a visionary, 
who first brought the concept of "unbundled services" 
mediator training and education and practice in 
collaborative practice to our conflicted culture.  As a 
mediator he specializes in high conflict mediation ones 
involving divorcing families, partnerships, employment 
disputes, probate, real estate, commercial disputes and 
other complex civil lawsuits.  He practices with a 
collaborative and problem solving model and serves as a 
negotiation and mediation consultant for other family 
litigators.  He is listed as one of the Super Lawyers.  He 
has been on numerous, ABA, California task forces, even 
establishing a National Peacemaker Museum.   
 
Woody teaches as a member of the faculty of UCLA, 
Pepperdine Law schools, Hamline School of Law, SMU, 
San Diego School of Law and Mercer.  He continues to do 

mediation and collaborative practice training all over the world.  You can take his training in 
London this summer. 
 
Here is why Woody is so respected by colleagues and students alike:   
 
        He describes his style and philosophy of mediation thus:  “I employ strategic planning and 
a full toolbox of mediation tactics.  I work with parties and counsel to design a process that will 
resolve their dispute. I prefer low-key and facilitating mediation, but if necessary I can play 
hard-ball if necessary to resolve the case.  I am patient died tireless.  I never give up and often 
my confidence is the single factor that motivates conflicted parties to reach settlement.   
 


